ASETUC National Advocacy Seminar Malaysia

Kuala Lumpur, 08.-09.06.2010

Welcome and Key Remarks

Dear Ladies and Gentlemen, dear Brothers and Sisters, dear Brother Shafie, dear…
I feel much honored to speak to you today on behalf of Friedrich-Ebert-Stiftung. Friedrich-Ebert-Stiftung or FES as the most of you know us was established in 1925 in Germany as a political foundation and bears the name of the first democratic elected president in Germany. The foundation is committed to the idea of social justice. For those who do not know me yet. My name is Andre Edelhoff and I am working as Program Manager for the Regional Trade Union Project of Friedrich-Ebert-Stiftung in Asia and Pacific seated in the FES Office for Regional Cooperation in Asia in Singapore. This would be too much for a name card that is why I am posting it here. The FES Office for Regional Cooperation in Asia consists of four pillars. Besides the trade union pillar, it is the Regional Cooperation on Gender Equality, the Interregional Political Dialogue and the Regional Media Program, which is located here in Kuala Lumpur and I want to thank namely Ranee Kumaran and Shelvy Gopal, who helped us a lot in making this seminar work.  But that should be enough from my side and we have two more days to get to know each other better. 

FES understands its work always subsidiary. We help our partners like ASETUC to achieve their self-set objectives. Therefore we are very happy to support ASETUC as we found here people with important objectives, a similar thinking and a strong will to achieve these objectives. As a German political foundation we are strongly associated with trade unions not only in Germany. In nearly every country where we have an office – and that are slightly more than 100 – we have a strong trade union pillar. From the very beginning we liked the idea of the three global unions BWI, PSI and UNI to give workers a voice on ASEAN level, where they so far have not been heard. Still there is no registered voice yet for the workers in ASEAN. But I know ASETUC secretariat is working hard on it and hopefully already this year there is a chance to be officially heard and registered.
How important it is to be heard and to be seen on all political levels – local, national, regional, international - would be stressed by all European trade unions. When the EU was founded in 1957 it had 6 members, today there are 27 member states with more than 500 million people. The EU is the biggest internal market and is a unique example of economic and political regional integration and even though there is also a lot of diversity in Europe. The variation in the Gross Domestic Product per capita in purchasing power parity is 1 to 7. Variations in wages are even much higher (1 to 15). But still the countries in the EU have common purposes and goals like peace, values and well being of the people or economic, social and regional cohesion and solidarity which are quite similar to the ones manifested in the ASEAN charter and in the three ASEAN pillar blueprints.
For achieving those goals especially in the economic sector social dialogue became an important instrument. In the EU they have two working social dialogue systems. One is on bipartite sectoral level and one is the tripartite social dialogue. Both instruments were established quite late in the EU if you compare it with the founding year although joint committees have always existed in some industries but they had a more consultation function. In the 1990ies it changed due to the creation of the internal market in the EU the committees suddenly faced increased liberalization, privatization and cross-border mobility. New sectors established bipartite dialogues especially in the commerce, finance, network industries and construction industry. Today 145 million employees are covered by bipartite sectoral dialogues, which is more than 75% of the European workforce. Most of the primary and secondary sector industries are today covered; just in the tertiary sector are specific challenges. Outputs of the consultations can be legally binding documents between the two parties on minimum standards on EU level (e.g. maternity protection), recommendations in form of policy papers and information materials. 
The Tripartite Social Dialogue is today focused on four different issues and takes place on both the technical and the political level:
· Macroeconomic issues

· Employment issues

· Social protection issues and

· Training and education issues.

1997 a Tripartite Social Summit for growth and employment met voluntarily for the first time, since March 2003 the Summit became more institutionalized and meet at least once a year. Their key principles are autonomy and responsibility of the social partners, complementary to national/ company practices of social dialogue and industrial relations and representative actors. What I have tried to outline cannot be the same practice in the ASEAN. That is quite clear. But there are maybe connecting factors which might be interesting for a social dialogue in Asia.
Interest in starting a Social Dialogue on regional level is especially from employees and employers side there. This can be outlined after the Regional Social Dialogue Conference in Hanoi in March 2010. Representatives from governments from 9 ASEAN countries, from trade unions from 7 ASEAN countries and employers from 5 ASEAN countries came together and stressed out the need of social dialogue on regional level. Even the ASEAN Labor ministers meeting (ALMM) mentioned the conference in their joint communiqué from May and ask for more support from governments and the other social partners to establish a tripartite dialogue.
This meeting today should be the link to the grass roots, which should never be forgotten. Here you can form ASETUC Malaysia and give it a face, here should come topics on the table you would like to see discussed on ASEAN level. Please be free and open. Similar events have been taken place in the Philippines and in Indonesia already and will take place in the following weeks in Vietnam.

You have probably already recognized the massive printouts. They are a result ASETUC of Phil Drew an Australian Trade Union trainer and a Regional Training Workshop in November 2009. The Training introduced the ASETUC Training Handbook which includes 20 factsheets about ASEAN, ASEAN Integration Action Plans, methodologies for trade union lobby work, and Research Study on Impacts Assessments of ASEAN Integration Program on 3 sectors, namely Healthcare, Construction and Finance. This Training Handbook is considered as the basic tool for trade union leaders to communicate with their trade unionists to raise the awareness of ASEAN and ASEAN’s impacts on services employees so that trade unions can take contributive actions to assist workers in the influenced sectors and to build up a truly caring and sharing ASEAN society. 
Thank you brother Shafie and your team to bring all those people together to build ASETUC Malaysia and to discuss the main topics for the Malaysian affiliates which should play a role on the ASEAN level. TERIMA KASIH BANYAK.

